DISTRICT ATE Job Code #1558413

SCHOOL BOARD
OF NIAGARA

DSBN

Teaching Opportunities (Permanent and/or Occasional Supply)

Posting Date: November 1, 2016 - January 31, 2017

The District School Board of Niagara is currently accepting applications for our

“TEACHER APPLICANT POOL”
Application Process:

When applying to the posting through www.applytoeducation.com , we require that you submit the following:

e Cover Letter

e Resume

e Most recent evaluation report (for experienced teachers)

e List of three (3) professional references

e One letter of reference (Must be a professional reference that has observed or evaluated your most recent
teaching experiences)

e Practice Teaching Reports (If Faculty Student — at least one report)

Only Complete applications, as defined above will be screened.
The DSBN will only accept Applications submitted through www.applytoeducation.com

Screening Process:

e Complete applications are reviewed by the Human Resources Department
¢ References may be contacted by the Human Resources Department

Interview Process (Interviews are arranged beginning in March through to May):

e If successful in the application screening process an interview will be arranged

e Human Resources will contact candidates via email to arrange an interview

e Post-interview recommendations will be made by the interview panel to Human Resources

e Human Resources will contact candidates via email to indicate whether or not they were successful in being
added to the District School Board of Niagara’s “Teacher Applicant Pool”

* If you were previously successful in being placed on the DSBN’s “Recommend to Hire List”/“Teacher Applicant Pool”, you do
not have to re-apply to the current “Teacher Applicant Pool” posting provided your profile on ATE is still active.

The District School Board of Niagara is committed to inclusive, barrier-free recruitment and selection processes. We will offer accommodation for applicants as
required throughout the stages of the process. If you are contacted by the District School Board of Niagara regarding a job opportunity, please advise if you require
accommodation. Information relating to accommodation will be addressed confidentially.

“In accordance with Section 29(2) of the Municipal Freedom of Information and Protection of Privacy Act, 1989 and under the authority of the Education Act, personal
information is being collected for the purpose of determining eligibility for the above mentioned positions”.
We are committed to equity in our employment practices.



http://www.applytoeducation.com/
http://www.applytoeducation.com/

